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Plan Operate  Maintain  Optimize  

We ensure that the products, services, 
processes and technologies we create and 
deliver are of the highest quality in 
compliance with customer, statutory, 
regulatory, internal and industry 
requirements. We continually review how 
we work to improve our performance and 
quality. At Emcah, every employee is 
responsible for quality and is empowered 
to stop quality defects at the source.  
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OUR MISSION AND CORE VALUE 

To become a leading player and the 

foremost company in oilfield/well 

engineering service provision; and 

to broaden and deepen indigenous 

service capabilities in the 

downstream, midstream and 

upstream sector of the Nigerian Oil 

and Gas Sector. Our goal is to 

become the foremost indigenous 

oilfield service provider in the years 
ahead. 
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VISION AND LEGACY 

Our mission is to be the preferred oilfield service 
provider delivering commercial value to our Clients 
by providing safe, cost effective well engineering 
services through quality based reliable solutions to 
ǎŀǘƛǎŦȅ ƻǳǊ /ƭƛŜƴǘǎΩ ƴŜŜŘǎΤ ŀƴŘ ǘƻ ǘŀƪŜ ŀŘǾŀƴǘŀƎŜ ƻŦ 
the emerging opportunities in the sector by forming 
strategic alliances with potential partners in order 
to identify potential areas of investment and 
transform them into viable business models. 
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Heath , Safety and Environment (HSE) is ingrained in 
our DNA. It is part of everything we make and 
everything we do, and our employees are 
empowered to own exceptional HSE performance 
every day. This focus drives us to collaborate with 
industry partners toward a more sustainable 
energy future, and to manage and use our 
resources more efficiently to make every day better 
for the environment and the people we touch.  
We relentlessly adhere to the high ethical standards 
that our stakeholders expect of us, and úmore 
importantly úthat we expect of ourselves. 
Employees are expected to follow þThe Spirit & The 
Letterÿ of our Code of Conduct, which establishes 
the ongoing  duty of directors, officers, employees 
and business partners to conduct business legally 
and ethically. We are also fostering a culture of 
complete compliance through sound governance, 
effective policies and guidelines, and open channels 
of reporting.  

OCCUPATIONAL SAFETY 
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Emcah Oil and Gas Limited, a wholly 
indigenous company, is a fast growing 
oil and gas servicing firm birthed by 
seasoned professionals with a wealth 
of knowledge relevant to the oil and 
gas sector; and was founded based on 
the philosophy of providing the oil 
and gas industry with innovative and 
value added solutions with high 
quality and cost effective services.  

WHO WE ARE 

At Emcah, we promote the health and safety 
of our employees, customers and local 
community members worldwide through our 
commitment to conducting business in a safe 
and environmentally responsible manner.  
 
Applying our HSE principles have positively 
impacted Emcahüs safety and environmental 
performance. We use a global continuous 
improvement process called Safety Kaizens  
to identify , eliminate and reduce hazards and 
waste ù Our HSE MS conforming to ISO 14001 
and 18001. 
 
Emcahüs Quality Management System 
ensures that all internal and external 
stakeholders and issues are addressed and  
continually improved on in line with the 
requirements of the new ISO 9001:2015 
International standards.  
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OUR BUSINESS STRATEGY 

We have established the framework 
for our sustainable future, applying 
high standards of environmental, social 
and governance principles in our 
business. Our efforts motivate our 
employees, support community growth 
and development, minimize risk, reduce 
cost and increase shareholder value.  

Beginning our journey, we set out to 
create a shared culture that is of 
competitive advantage based on the 
best of our company and Clients. 
Employees around the world played an 
active role in shaping our new 
identity úone that is committed to doing 
the right thing always, treats all 
members with fairness and respect, 
values diversity of culture and 
capabilities, and will sustain us into the 
future. Our culture is the foundation of 
everything we do and how we do it.  
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